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The Rehabilitation Act of 1973 and the Anericans Wth Disabilities Act of 1990
(ADA) are clear in establishing non-discrimnation for persons with disabilities
and qualified nondi sabl ed persons related to or associated with a person with a
disability. The ADA prohibits discrimnation based on disability in a public
entity, and the Rehabilitation Act prohibits discrinm nation in prograns or
activities receiving federal financial assistance.

In addition, both Acts require enployers to provide a reasonabl e accommdati on
to the known physical or nmental |imtations of a qualified applicant or enployee
with a disability unless it can be shown that the acconmpdati on woul d i npose an
undue hardship on the business. Although many people with disabilities can
perform jobs without the need for accommmbdati ons, there are many others who are
excluded fromjobs because of barriers in the workplace and the work

envi ronnent. Thus reasonabl e accommodation is a key non-discrimnation

requi renment of these acts.

DEFI NI TI ONS

According to the Anericans with Disabilities Act:

* A reasonabl e accommdation is a nodification or adjustnent to a job, an
enpl oynment practice, or the work environment that nmekes it possible for a
qualified individual with a disability to have an equal enploynent opportunity.

* A qualified individual with a disability is a person with a disability who
satisfies the requisite skill, experience, education and other job-related

requi renents of the enpl oynent position such individual holds or desires, and
who, with or without reasonabl e accommdati on, can performthe essentia
functions of such position.



POLI CY ON REASONABLE ACCOMMODATI ON

The State University of New York at New Paltz will consider requests for
reasonabl e accommodati on from any applicant or enployee who is a qualified

i ndividual with a disability and who believes he/she may need such an
accommodation to participate in the application process, to perform essenti al
job functions and/or to receive equal benefits and privileges of enploynent.

* Job applicants who may need accommodations to fully participate in the
application and screening process shoul d make their needs known to the
Affirmative Action Ofice or to the Human Resources O fice.

* Col | ege enpl oyees wi shing to make a request for reasonabl e accommpdati on
shoul d obtain the proper formfromtheir supervisor or fromthe Affirmative
Action O fice.

* It is expected that in many cases appropriate acconmpdati ons can be nade
wi thout difficulty and can be approved by the enpl oyee's inmedi ate supervisor.
However, in some cases where |l arge costs are involved or where further
docunentation is required, requests will be handled directly by the Affirmative
Action O ficer.

Applicants or enployees of the State University of New York at New Paltz who
consi der themselves victins of discrimnation based on a disability may file a
grievance with the Affirmative Action Ofice within forty-five cal endar days of
the alleged discrinnatory act. Conplaints can also be filed with the federal
Equal Enpl oynment Opportunity Conmm ssion and/or the New York State Human Ri ghts
Di vi si on.

General questions concerning this policy or allegations of non-conpliance shoul d
be directed to the Affirmative Action O ficer, Adm nistration Building 301,
State University of New York at New Paltz, New Paltz, N. Y. 12561, (845) 257-
3293. Al'so check the Human Resources website at ww. newpal tz. edu/hr |



http://www.newpaltz.edu/hr/

